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DCU Business School

In 2024 DCU Business School secured EQUIS accreditation, awarded by the
European Foundation for Management Development, which, alongside AACSB
and AMBA, places it among the top 1% of business schools worldwide. This
elite status underscores the school’s unwavering commitment to academic
excellence, innovation, and industry collaboration.

DCU Business School is a young and dynamic school with a history marked by
steep upward development. From the outset, our guiding voices have been those
of industry and students, and as a result we are today distinctive for our deep and
responsive industry engagement and our close concern with the success of
our students. From those beginnings in the 1980s, and particularly over the last
ten years, DCU Business School has developed an excellent research
profile characterised by its industry relevance, and a strong international reach.

Our success has been due to two key factors: the clarity of our mission and strategy
which together have kept our focus on high priority, effective activities, and the deep
commitment and effort of our staff to deliver the mission and strategy. DCU Business
School is an engaged, innovative internationally-focused school which prides
itself on its excellent reputation for impacting students, the academic community,
industry and wider society.

We are particularly proud of our International Accreditations and Recognition,
Programmes and Student Experience, Research, and Industry Engagement.
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DCU Business School is accredited by the prestigious
European Foundation for Management Development
Global Quality System (EQUIS). EQUIS is a
comprehensive international quality review system for
business and management schools. Its rigorous peer-
review process signals the school’s overall quality,
viability and self-improvement commitment to students,
employers and academic partners worldwide.

DCU’s Executive MBA is accredited by the Association of
MBAs (AMBA), which assesses the quality of MBA
programmes worldwide. AMBA is the international
impartial authority on postgraduate business education.

DCU Business School has been awarded accreditation
by AACSB, the world’s oldest and most prestigious
global accrediting body for business schools. AACSB
accreditation is widely recognised as the hallmark of
excellence in business education.

DCU was the first university on the island of Ireland to
have been awarded the Small Business Charter award
from the Chartered Association of Business Schools
(2017) and remains the only University in the Republic of
Ireland to have Charter status.

Our School is the only Business School in the
Republic of Ireland to hold all four accreditations.



Programmes and
Student Experience

DCU Business School has a
long-standing reputation for
the quality of its business
education

The School offers high quality
programmes, which are
industry-engaged, research-
informed and international in
orientation and provide
students with the knowledge,
skills, attributes and
experiences that will enable
them to flourish in their
careers.

In 2022, the School launched
the Colm Delves leadership
lab, which is a VR learning
space utilised by our students
and stakeholders.

98% Employed

Approximately 98% of our graduates are
employed, or are engaged in further study,
within six months of graduation.

o6/ Nationalities

Our student population exceeds 3,800 and
comprises 67 nationalities.

25 Programmes

We offer 7 undergraduate programmes, an MBA
programme, 3 part-time executive MSc
programmes, 10 full-time pre-experience MSc
programmes and we have a vibrant community of
PhD students.

We deliver one of our MSc programmes at
Princess Nora Bint Abdulrahman University
(PNU), the all-female university in Riyadh, Saudi
Arabia (DCU@PNU).

We are members of the International
Partnership of Business Schools (IPBS) and
work closely with our partners in France,
Germany, Spain, Italy, UK, USA, Mexico and
Brazil to offer dual degree programmes and
student exchange opportunities.



Research

DCU Business School
engages in research
collaborations and activities
locally, nationally and
internationally, with academic
colleagues and industry, so
that our research
appropriately impacts on our
key stakeholders.

Faculty have won over €5.5
million in research grants
over the past 5 years from
international and national
funding agencies.

5% of our faculty ranked
amongst the top 2% globally
for research impact.

Publications
and Impact

DCU Business School is ranked 201-250 and
3rd in Ireland for Business & Economics
(Accounting, Finance, Business, Management
and Economics).

FWCI index (2020-2024) = 2.75

57% of peer-reviewed journal papers are in
high-impact international journals over the
past 5 years.

(ABS4*/4/3, Scopus Q1/2)

Over 72% of our faculty have publications with
an international co-author.

DCU Institute for
Business and Society

Our researchers undertake impactful and
engaged research on innovative, sustainable and
trustworthy practices in business and society.
The Institute hosts major externally funded
projects and networks, producing high-impact
academic publications and industry practice
reports.



Industry Engagement

Industry engagement is a
hallmark of all of our activities
in DCU Business School.

Industry engagement is
embedded in our curriculum.
Every year, over 400
business undergraduate
students engage in work
placements (INTRA), 150
postgraduate students
complete business
practicums or consultancy
projects for enterprises and
all our students have the
opportunity to learn from
industry experts via guest
lectures (100+ each year)
and industry events.

Over 25 years, our lecturers,
in partnership with managers
from multinationals, have
mentored over 400 SMEs
under the Plato North Dublin
Programme.

Executive
Education

We design and deliver bespoke leadership and
management development programmes for
organisations in the private and public sectors.
Since 2011, we have trained over 1000 managers of
more than 350 SMEs in Ireland.

Learning
Innovation for

Enterprise

As part of this award-winning first year module all
undergraduate students (over 750) engage with the
LIFE module which exemplifies challenge based
learning across businesses from multinational
organisations to Start-ups and social enterprises.
The module culminates in a social innovation
hackathon - Hack4Change.

Over 24,000
graduates

We have a vibrant Alumni community working in
leadership roles in global and Irish enterprises both
at home and around the world.



Why join DCU
Business School?

We are looking to recruit outstanding
academics with appropriate
qualifications, experience and leadership
capabilities who will contribute to the future
success of our School. We are seeking
dynamic individuals who challenge
themselves to achieve research
excellence, who are passionate about
student learning and who are committed to
engaging with industry, the public sector
and wider society.

DCU Business School offers candidates:

— The opportunity to join a community of
over 100 full-time, highly engaged faculty

— An environment that values and
encourages innovation and creativity in
teaching and programme design

— A collaborative, interdisciplinary
environment that supports staff to
produce high impact research

— Opportunities to maintain and enrich your
international research networks, and your
engagement with industry

— Opportunities for career enrichment and
advancement

— The prospect of shaping the strategic
and operational success of the School in
the future

— Top class facilities

Details concerning the advertised positions
and the eligibility criteria are provided in the
job descriptions, which are available at:
dcu.ie/people/jobs

Details of DCU’s Relocation Expenses
Scheme are available at:
dcu.ie/policies/relocation-expenses-policy



https://www.dcu.ie/people/jobs
dcu.ie/policies/relocation-expenses-policy

Mission and Strategy

DCU Business School's Mission is:

To educate leaders and professionals for the global marketplace. Through our
teaching, our research and our engagement with industry, we contribute
proactively to the development of individuals, industry and society.

Our Vision is to be recognised as a Business School that transforms individuals,
industry and society through our excellence in our teaching and research.

The Values which underpin and sharpe our thinking and actions, and the behaviours
that characterise them, are:

e Engaged - In our teaching, research and industry engagement we are
collaborative, connected, innovative and entrepreneurial.

e Dynamic - In developing our school, we are responsive, progressive,
courageous and resilient.

e Responsible - In our activities and conduct, we are conscientious,
sustainable, ethical and honourable.

e Open - In our interactions we are inclusive, collegiate, supportive and
respectful.

Our Mission is translated into action via five Strategic Goals:

1. To deliver a learning experience that prepares and develops our graduates for the
evolving world of work

2. To generate and disseminate research that advances knowledge and professional
practice

3. To deepen our industry engagement and intensify our societal impact
4. To further internationalise the School

5. To continue to develop our people and expand our resource base (human,
physical, digital and financial)




Management and Organisation of

the School

DCU Business School is led by the Executive Dean, Prof. Dominic Elliott. The
Executive Dean, in consultation with the School’'s Management Board, is
responsible for the strategic and operational management of the School.

The Management Board of the School comprises of Executive Dean, the
Associate Dean for Teaching and Learning, the Associate Dean for Research, the
Director of Commercial Business Development, the Faculty Manager, Heads of
the Academic Groups and two elected Professors. The strategic development of
the School is enhanced by our Industry Advisory Board, which comprises senior
leaders from the business community and the public sector. An organisational
chart is provided in Figure 1.

The School comprises three Academic Groups, each of which includes a number
of discipline clusters:

Work, Psychology and Human Resource Management and

Strategy Group Organisational Psychology, Strategy and
International Business, Aviation Management

Enterprise and Entrepreneurship, Economics, Marketing,

Innovation Group Technology and Analytics

Financial and Accounting, Finance, Business and Society,

Operational Operations Management

Performance Group

Further information concerning our Groups and faculty is available at: business.dcu.ie
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Dublin City University

Dublin City University (DCU) is a young, modern, enterprise-
focused, public university in Dublin. The University was established
in 1980, as part of a national strategy for industrial development,
with a founding mission to deliver world-class education and
scholarship attuned to the current and future needs of industry —
needs that were not being met by the traditional universities in
Ireland.

Thus, the University was charged with designing industry relevant
degree programmes, developing graduates who not only had high-
quality academic and intellectual competencies but also had cutting-
edge, industry relevant knowledge and skills across a range of
disciplines (business, science, electronics, computer technology,
communications, and languages).

Coupled with an industry-aligned research agenda, the strategic
vision was that DCU would be part of a future-focused, enterprise
ecosystem that would drive Ireland’s long-term economic success.
Today, DCU is known as Ireland’s ‘University of Enterprise’ and its
mission is to ‘transform lives and societies.



In building its reputation as Ireland’s
University of Enterprise, in addition to
supporting the strategic activities of DCU
Business School, DCU has undertaken
a number of important strategic
initiatives to achieve its mission. These
include initiatives which provide
incubation and commercialisation
support: The DCU Innovation and
Enterprise Centre (INVENT) and the
DCU Innovation Campus. Further, the
University supports student enterprise
activities through the UStart programme,
which is a student start-up accelerator
scheme.

DCU is a member of the European
Consortium of Innovative Universities
(ECIU), which is the leading international
consortium of research intensive
universities, with collective emphasis

on innovation, creativity and societal
impact, driving the development of a
knowledge-based economy.

Additionally, DCU is one of only two
European universities to be designated
as a Changemaker Campus by Ashoka
U, an initiative that encourages social
entrepreneurship in higher education.
DCU is now recognised for achievements
in this area alongside other Changemaker
Campuses such as Brown University,
Duke University and Cornell University.

DCU is also proud to be the world's first
Age-Friendly University.
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Athena SWAN Action at DCU Business School

DCU’s Wellbeing Strategy aims to promote and enhance a positive employee
experience and culture where individuals can develop, flourish and contribute to
the achievement of DCU’s goals.

‘ Athena
SWAN

Bronze Award

DCU Policy Toolkits

DCU offers several policy toolkits to support employee well-being, equality, and
flexible working.

Toolkit Toolkit

Dignity and Respect Family Leave Remote
Toolkit Working Policy

DCU'’s core meeting hours, set from 10:00 to 16:00,
encourage efficient scheduling that respects work-life
balance. Meetings outside these hours are discouraged per
the University Committee Policy, supporting an inclusive
work environment for all staff.

Scan the QR code to find out more:

www.dcu.ie/peoplellife
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https://www.dcu.ie/people/benfits/annual-leave-toolkit
https://www.dcu.ie/people/benefits/sick-leave
https://www.dcu.ie/people/benefits/maternity-leave-toolkit
https://www.dcu.ie/people/benefits/dignity-respect-toolkit
https://www.dcu.ie/people/life
https://www.dcu.ie/people/remote-working-policy
www.dcu.ie/people/life
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